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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SHANKAR NARAYAN COLLEGE OF ARTS AND
COMVERCE

Name of the head of the Institution

Dr. V. N. Yadav

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02228046564
Mobile no. 9422092150

Registered Email

i nfo@ncol | ege. com

Alternate Email

vnyadav2002@ahoo. co.in

Address Mahavi dyal aya Marg, Navghar Road
City/Town Bhayander (East), Thane
State/UT Mahar ashtr a

Pincode

401105




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. M Satya Sri

Phone no/Alternate Phone no.

02228046564

Mobile no.

9987756670

Registered Email

mysat yasri @nai |l . com

Alternate Email

i nfo@ncol | ege. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.sncol | ege. com fil es/ AQAR-

2017-2018. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. sncol | ege. conf acadeni c-

cal ender. ht i

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 77.0 2006 21- May- 2006 | 20- May- 2011
2 A 3.04 2017 30-Cct-2017 | 29-Cct-2022
6. Date of Establishment of IQAC 21- Aug- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.sncollege.com/files/AQAR-2017-2018.pdf
http://www.sncollege.com/files/AQAR-2017-2018.pdf
http://www.sncollege.com/academic-calender.html
http://www.sncollege.com/academic-calender.html

Perspective Plan for the 01- Nov-2018 30
peri od 2018-2028 1
Use of ICT in Teaching 15- Feb- 2019 57
and Lear ni ng 1
Lecture on Wbsite Up 15- Feb- 2019 20
gradati on 1
Wor kshop on revi sed 17-Jan- 2019 14
Syl | abus 1
Wor kshop on revi sed 19-Jan- 2019 21
Syl | abus 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Shankar Narayan Revi sed Uni versity of 2019 10000
Col | ege Syl | abus Munbai 2
Wor kshop
Shankar Narayan ANGC ANGC 2019 10000
Col | ege Schol arshi p 0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Preparation of Perspective Plan for the period 2018-2028

2. I nprovenent of structured feedback nmechani sm



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2368_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2368_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2368_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2368_Minutes.pdf

3. Preparation of formats for various conmttees and departnents as per the new
gui del i nes of NAAC

4. Workshop conducted on new techni ques of using | CT and regardi ng Wbsite
Upgradation by Ms. Sandhya Thakkar on 15th February, 2019

5. Introducing skill devel opment courses in Rangoli and Warli painting to pronote
| ocal art forns

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
O fering nore certificate courses M crosoft Certificate Course
Use of ICT in teaching and Learning *Wor kshop on' Use of ICT in Teaching

and Lear ni ng'

Encouragi ng students to participate in |*Blood Donation Canp.*Road Safety
outreach/ extension activities training. *Related traffic controlling.
*Swat ch Bharat street play.*performance
of Road Safety Street play.* Pul se
Poli o canp.* Anbassador for voter

awar eness. *Tree Pl antation

programe. *Road Safety Wek

Exploring talent in sports and *Wor kshop entitled ‘I nner beauty and
culturals outer beauty’ * Participation of
students in annual cultural week events
i ke Singing, Solo and G oup Dance,
Fashon Show, Mehandi, Nail Art, Hair
Style, Pot Designing and Best out of
wast e and Card Making M. and Ms. SN,
Tradi ti onal Day, Fun-Fair, Rangoli etc.
*Students partici pated and won the
prizes in Youth Festival. Students'
participation in Intercollegiate
events. student participation in annua
sports week.

I ncor porating e-governance *Applications for entry |evel Adm ssion
are received through online.*CGover nnent
schol arshi ps paynment through onli ne.
*Sal ary paynments of permanent faculty

t hrough onli ne.

Strengthening green initiatives *Students conduced survey on the use of
plastic bags in Mra Raod to

Nal asopara. *Students participated in
intercoll egiate event of PPT text and
pai nting and essay witing
conpetitions.*Students participated in
State Level Conpetition of PPT text
Proj ect (Model), Debate and Qui z.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2368_Contribution.xlsx

I ncul cati ng human val ues and
prof essi onal ethics

* Anar eness Canpai gn about | CC and WDC
unit.*Wsrkshp on Gender

Sensi tization.*A progranme on Wnen
safety and Security.*A progranme on
Heal th and Hygi ne Awareness.*A | ecture
on ' Awareness about Cervical Cancer'.*
Fil m Screeni ng on ' Wnen

Enmpowernent' . *Visit to Radhika O d age
horme. *Visit to Orphanage Dil kush
Children Honme, Uttan."*Visit to

Vi pasana Pagoda

I dentifying the enploybility

*EduBri dge Learning Pvt.Ltd,
Virar.*Placement Drive by TechnoServe
Skill training and Pl acenment Programme,
Lower Parel.*Mega recruitnment Drive by
ICICl Prudential Insurance,

Andheri . *I nterview under 'Earn while
you learn' activeity of Loksatta Mra-
Bhayandar (1 ndian Express G oup).*Krish
Enterprises, Kandivali.*H ndustan Tines
Medi a Ltd., El phinstone Road. *Sal exi HR
Solutions Pvt. Ltd ., Mra Road. *Wrld
Vision India, Andheri .*The Tinmes of

I ndi a. *Acute Rating and Research Ltd.,
Andheri . *Tech Mahi ndr a,

Andheri.*Motilal Oswal Securities Ltd.,
Pr abhadevi . *Vacati on Job opportunities
by Laxm Book Enterprises, Mra Road.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 27-Jan- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 17-Cct - 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 12- Dec- 2018
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2368_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent Information Systemis a
comput eri zed dat abase whi ch plays a key
role in information generation,

conmmuni cation probl ens and further

hel ps in the process of decision

maki ng. I ncorporation of MS in
educational institution inproves its
operational efficiency. Wth this
intention, the college integrated MS
in various areas of the institution.
The details of hardware related to
issue are 1. Two Servers 2. One LAN 3.
Backup Storage System 4. Total

M crosoft software in canpus is

i censed(w ndows, Ms O fice, Wndow
server, Mcrosoft data base etc) 5.
Annual Mai ntenance of equi pnment for
servicing and repairing The areas
covered under installation of software
in the canpus are 1. Adnministration 2.
Teaching 3. Exanmination 4. Library 5.
Laboratories 6. I QAC office 7. NSS NCC
8. Auditorium 9. Accounts Section
(Tally package ERP 9.5) The Data base
is Mcrosoft SQ Server, Version 2016
The currently operational nodul es under
M S are Admi ssion Section: ¢ Online
registration of all First Year students
of BA, BCom BBI, BAF, BMS, BFM
B.Sc.(IT), B.Sc.(C S) (Self Financing
Courses) ¢ Generation of nerit list
during adm ssion process ¢ The record
of Students’ Profile of around 4,500
students of all programes ¢ The record
of receipts of Fee paid by the students
e The nessage of fee paynent details
sent to the student’s registered Mbile
Nunber. < The record of details of
students’ outstanding fee ¢ Library
card and |.D card generation ¢ Transfer
Certificate and Railway Concession
Exam nation Section: ¢ Result
generation of Regul ar and ATKT Students
of all FY/SY of all Comrerce, Arts,

BBI , BAF, BMS, BFM B, Sc. (I T), B,Sc.(C. S)
(Sel f Financing Courses) of I, I, Il
and |1V senmesters Account Section: ¢ All
transacti ons of Receipts and Paynents
of teaching, nonteaching and suppliers
and vendors ¢ Inward and Qutward system
of documents Library Managenent:
Digitalized Library: A) Details of
books, Journals, Magazines and C. Ds are
updated. B) Al nmaterial is barcoded O
I ssue return of the book to all the
students of FY/SY/TY

BA/ B. Con1 BBI / BMS/ BAF/ BFM BSc. | T and




B.Sc (CS) MSc (IT) and M com D) The
details of Book bank E) Inflibnet N ist
(ebooks and ej ournal s avail abl e through
this systen) F) OPAC systemto search
the availability and reserve books The
accessibility of information is
restricted to concerned authorities.
The reports and information related to
Adm ssi on, Exam nation and Account
section is accessible to Ofice
Superintendent. The library reports and
information is accessible to Librarian.
The concerned committee Heads and
Depart nment Heads are accessible to the
respective reports and infornmation.

| QAC is accessible to the information
as per the requirenments of reports
subm tted to NAAC office. The students
avail information and reports only with
t he perm ssion by concerned
authorities. However, the Principal can
access all reports and data generated.
The institution is continuously in the
process of up grading its functioning

t hrough conputerizati on.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution is Permanently affiliated to University of Minbai. The
curriculumis designed by the University of Miunbai. The syl |l abus of al
subjects is made available in the library. Wenever the syllabus is revised by
the University of Munmbai, the concerned subject teachers are intimted and they
are deputed to attend the rel evant workshop organi zed by the University of
Munbai . The teachers also attend the syllabus fram ng workshop organi zed by the
University to discuss and to suggest the necessary changes in the syllabus. In
begi nning of the academic year, the Principal conducts neeting with al
departnental Heads and instructs to inplenent the curriculumin the organi zed
nmet hod. The Heads of the Departnent conduct neeting with the departnent nenbers
to distribute the nodul es of the prescribed syllabus. The teachers are allotted
| ectures as per the departnental allocation. The tine table of |ectures per
week is allotted by the tinetable committee under the instructions of the
Principal and the departmental |ecture schedul e given by the concerned Head of
the Departnent. In the begi nning of each senester of the academ c year, al
teachers prepare teaching plan and conduct |ectures as per the teaching plan.
The syllabus is well inforned to the students in their introductory |ectures.
The topics covered in day to day |lectures are recorded in nonthly teaching
report. The faculty delivers the curriculumas per the teaching plan. In case
the faculty is unable to conplete the syllabus as per the teaching plan, extra
| ectures are conducted to conplete the syllabus. The students are al so provi ded
with the synoptic answers as a study material. Respective subject experts are
invited by the departnents to guide the students. The guidance |ectures by the
concerned subject experts are organi zed by the departnents. The institution




initiates to collect the structured feedback regardi ng design and review of the
syl l abus fromthe students, teachers, enployers and parents. The collected
feedback is analyzed and di scussed by the concerned faculty in the workshops
conducted by the University. Guidance |ectures by the subject experts from
ot her col |l eges are organi zed by the departnents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

M cr osof t Ni | 12/ 04/ 2019 7 Yes Yes

Certificatio
n on Data

Science with

Pyt hon

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NIl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Ni |l NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 33 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

CSR programe for NSDC 24/ 07/ 2018 35
funded by TATA, a
Trai ni ng progranme on
Retail Trading

Skill Devel opnent 12/11/ 2018 57
Pr ogranmm Bui | di ng Youth
Excel | ence through
Enpl oyability Services
and Technol ogy Programme

Wr kshop entitled 21/ 01/ 2019 129
‘I nner beauty and outer
beauty’
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2368_Value_added_courses_1579599092.xlsx

BSc Conput er Sci ence 33
BSc I nf ormati on Technol ogy 138
BMS Managenent Studi es 138
BCom Fi nanci al Markets 60
BCom Banki ng & | nsurance 65
BCom Accounting & Fi nance 70
BCom Foundati on Course 1270
BA Foundati on Course 236
MCom Account ancy 66
M5C I nf ormati on Technol ogy 21
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution has been follow ng the collection, analysis and inplenmentation
of feedback since the first accreditation by NAAC. A feedback conmittee is
formed with the sel ected nenbers by the Principal. Feedback conmmttee and | QAC
toget her prepared the structured feedback formats to collect the feedback from
teachers, students, enployers, parents and ex-students. The feedback formis
restructured to coll ect feedback on syllabus fromteachers, students,

enpl oyers, parents and ex-students. During the re-accreditation (2nd cycle) the
f eedback nmechani sm has been nodified as per the reconmendati on of NAAC. The
feedback on the performance of faculty is collected through the structured
feedback forns distributed to the randomy selected students of

FY/ SY/ TYBA/ B. Comi BMS/ BBI / BAF/ BFM B. Sc (I T)/B. Sc. (C.S)/M Comi M Sc(I T). Feedback
of Teachers: The paraneters to evaluate the teachers’ performance are
punctuality, discipline/behavior, subject know edge, nethods of teaching,

conpl etion of Syllabus, practice and revision, test evaluation and C ass
control categorized under excellent, good, satisfactory and unsatisfactory
remarks. The collected data is processed through the nunmber of renmarks received
by the concerned teacher in another fornmat. The average of nunder of remarks
received is the performance remark of the teacher. Thus, the feedback conmittee
coll ects and anal yses the data. The report is subnitted to the Principal to for
the perusal of appropriate action. The feedback on infrastructure and office
services provided by the institution is also collected through structured
feedback format. Wth the paranmeters as |ibrary, gynkhana, conputer

| ab/internet, canteen, drinking water facility, classroominfrastructure,
sanitation and office services, renmarked as excellent, good, satisfactory and
unsati sfactory. The data is collected through random sel ection of students and
anal ysed by the feedback commttee. The report is submtted to the Principal to
initiate appropriate action. The structured feedback of teachers on teaching



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2368_Projects_undertaken_1580291870.xlsx

techniques and related issues is collected. The structured feedback of parents
is also collected on the syllabus, activities and performance of the
institution for the devel opnent of the students. The feedback of ex-students is
collected regarding the role of institution in inparting value based education
and its use in their day-to-day life. Enployers feedback is collected from
various conpanies invited by the Placenent Cell regarding the conpetitive
attitude of the students to avail enploynent opportunities. The overal

feedback collected fromall stakeholders of the institution is anal ysed and

i ncorporated in devel opnental planning of the institution.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBc I nf ormati on 40 55 45
Technol ogy
MCom Advanced 60 172 70
Account ancy
BCom Fi nanci al 60 189 76
Mar ket s
BCom Accounting & 60 452 77
Fi nance
BCom Banki ng & 60 280 68
| nsurance
BSc Conmput er 120 154 78
Sci ence
BMVS Ni |l 120 644 138
BSc I nformati on 180 492 183
Technol ogy
BCom Nill 720 1869 773
BA Nill 120 219 135
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3807 206 66 Nil I 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2368_Demand_ratio_1580274567.xlsx

Resources)

85 85 3

22 Nill

| CT Tools and resources

View File of

View File of E-resources and techni ques used

.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentors , as per the instructions and guidance of Principal, are appointed for every class. Every teacher
mentor is in the personal contact of students of his /her class. The mentor teacher looks after the problems and
grievances of the student mentees. The mentor teacher also communicates to the parents of the student
mentees regarding the attendance and academic progress. The student mentees are also guided regarding
career options, future plans and boosting the morale. The students from the vernacular medium are helped by

explaining the syllabus in their language. Besides, the needs of advanced learners are also addressed.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
4013 75

1: 54

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
19 18 1 Nill 11
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Surekha M shra Assi st ant Ph D Gui de
Pr of essor Recognition in
subj ect of Conmerce
Uni versity of
Munbai
2018 Dr. Anupana Assi st ant Menber Board of
Gawade Pr of essor studies in
Account ancy
Uni versity of
Munbai
2018 Dr. Anupana Assi st ant Ph D Guide
Gawade Pr of essor Recognition in
subj ect of
Account ancy
Uni versity of
Munbai
View File
2.5 — Evaluation Process and Reforms

Programme Name

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2368_ict_tools_1580378484.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2368_e_resource_1580378489.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2368_Honours_recieved_1579771319.xlsx

examination
MCom 1501114 Vi 17/ 05/ 2019 27/ 08/ 2019
BVS 2C00456 Vi 09/ 05/ 2019 19/ 06/ 2019
BA 3A00146 Vi 04/ 05/ 2019 19/ 06/ 2019
BCom 2C00146 Vi 11/ 04/ 2019 19/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college is permanently affiliated to the University of Minbai. Hence, the
exam nation and eval uati on procedure is followed as per guidelines of the
University of Munbai. The eval uation of each programre is divided into siXx

senesters and two senesters per year. Evaluation process for B.A and B.Comis
100 nmarks per subject. For BMS, BBI, BAF, BFM B.Sc. (I T) and B.Sc.(C. S) the
semester is divided into 75:25 marks per subject. 25 marks evaluation is
further divided into 20 and 5marks. Col |l ege conducts 3 class tests and the

average of three is counted for 20 marks. 05 marks are allotted on student’s
participation in classroom College conducts Regul ar, ATKT Additional and
Suppl enent ary exani nati ons on behal f of University of Minbai. Projects and hone
assi gnnents, group discussions, PPT presentations and viva voice are al so part
of continuous eval uation process. External teacher noderates the assessnent
after assessnent by the concerned subject teacher. The Institution follows the
maski ng of answer sheets and exchange of mark sheet preparation to assure the
impartial assessnent. The result of college exami nation is declared within the
stipulated tine. The grievances of students related to the assessnment are
addressed through revaluation procedure within the given tine.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academi c cal endar is prepared by by the academ c cal endar Conmittee in the
begi nni ng of every academic year. The plan of action of all najor departnents
and conmttees is collected in a structured formats provided by the |1 QAC. The
coll ected plan of action of all departnments and comrmittees is rearranged by the
academ c cal endar conmittee and the rough draft is discussed with the
Principal. , the finalized Academic Calendar is printed with the consent of
Principal in booklet format and al so displayed on website. The commttees and
departnents nostly adhere to the acadeni c cal endar while conducting the
activities. Sports and Cul tural week, Annual gathering dates, UDAAN
(intercollegiate event), exam nation dates are often foll owed as per the
academ c cal endar. During 2018-19 all exam nations of first year, second year
and third year were conducted by the University of Munbai. The exam nation
schedul es are intimted to the students by displaying on Notice board and by
forwarding in students’ \Watsapp groups as soon as declared by the University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sncollege.comfiles/Programme¥0out cone%202018-19. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination

examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2368_Evaluation_1618230397.xlsx
http://sncollege.com/files/Programme%20outcome%202018-19.pdf

1501114 MSc 21 20 95. 23
| nf or mati on
Technol ogy

2000534 MCom Advanced 66 61 92. 42
Account ancy

2000256 BCom Fi nanci al 53 48 90. 57

Mar ket s

2000346 BCom Banki ng & 66 66 100
| nsur ance

2C00456 BCom Accounti ng 69 63 91.3
& Fi nance

2MD0156 BMS Nill 127 106 83. 46

1S00156 BSc Conput er 33 28 84. 85

Sci ence

1500256 BSc 138 118 85.51
| nfor mati on
Technol ogy

3A00146 BA Nill 78 64 82. 05

2C00146 BCom Ni Il 475 344 72.42

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. sncol | ege. com fil es/ Student %20Sat i sf acti on¥®20Sur vey%®?02018- 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 -- 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2368_Pass_percentage_1579767668.xlsx
http://www.sncollege.com/files/Student%20Satisfaction%20Survey%202018-19.pdf

Center Start-up up Commencement
NI L NI L NI L NI L NI L NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
NI L NI L NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Account ancy 2 5.19
I nt ernati onal Account ancy 2 5.21
Nat i onal B Sc-1T 2 7.36
I nt ernati onal B Sc-1T 2 5. 58
I nt ernati onal Commer ce 3 6. 37
I nt ernati onal Engl i sh 2 5.5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Account ancy 5
Economi cs 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill Ni Il NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nil | NI L

No f

il e upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2368_journals_notified_on_UGC_1579771922.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2368_Books_and_Chapters_1579773364.xlsx

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

Ni Il

35

Present ed
papers

Ni |l

Nill

Nill

Resour ce
per sons

1 Nill

Nill

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Gandhijis lIdealism

Dr. Massart Sahib
Ali, govt of
mahar ashtra (Bed)
col | ege and al so ex-

activities activities
Tree Pl antation NCC 1 16
progr anme
Career in NCC i n 1 120
Mlitary Defence’ Col I aboration with
Rotary Club of Mra
Road
Shok- Shastra NCC i n 1 14
col | aboration with
M r a- Bhayander
Muni ci pal
Cor por ation
Surgical Strike NCC 1 30
Day
Books and 5 SCHOOL OF RAYAT 2 22
Stationary SHI KSHAN SANSTHA,
Distribution MOKHDA PALGHAR
Wal kt hon Mar at hon NAVGHAR POLI CE 1 45
(i) Peace Rally Self Institute ( 1 250
Shankar Narayan
Col l ege of Arts
Commer ce)
Sem nar on Resour ce Person- 1 99
Gandhijis Dr. Massart Sahib
Experienti al Ali, govt of
Lear ni ng- Need of mahar ashtra (Bed)
t he Hours. col | ege and al so ex-
menmebers of the
prime mnister S
H gh Level
Commttee for
Mnorities
Exhi bition of Resour ce Person- 1 250



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2368_Faculty_participation_1580294326.xlsx

nmenebers of the

prime mnister S
H gh Level
Committee for
Mnorities

Visit to Radhika I nner WIIl Cub 7 46
ol d age hone, Gor ai
road, Uttan,.Bhayan
der(w),
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Avhan Canp Appr eci ati on Chancel | ors 1
Bri gade
Yoga Pr ot ocol Appr eci ati on Uni versity O 1
Canmp Munba
Bl ood Donati on Appr eci ati on Nai r Hospit al 2
Leadershi p Canp Appr eci ation NSS University O 1
Mumba
Road Saf ety Appreci ation United Way Minbai 8
Trani ng
Road Saf ety Appr eci ati on United Way Minbai 4
Leader ship
Swachh Bhar at Appr eci ation NCC 12
Street Play
State Level Camp Appreci ation Rasht r asant 1
Tukdoj i Mahar aj
Nagpur University
Road Saf ety Appr eci ati on Kashi-Mra Police 11
Street Play Station
District Level Appr eci ati on Uni versity O 2
Canmp Munba

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
El ection Human Chai n 2 60
Commi ssi on Wor kshop
CGover nnent of Trani ng 2 30
Mahar astra Street Play
CGover nnent of Ral |'y 2 30
I ndi a Cl eanl i ness

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2368_Extension_1579931908.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2368_Awards_for_extension_1611644682.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2368_Students_in_extension_1579932149.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

NI L NI L NI L Nill Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ATS I nfotech Pvt. 27/ 03/ 2019 M crosoft 37
Ltd, New | nt er nat i onal
Del hi -110024 Certification
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

12. 56 14. 31

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/2368_MoU_1579864172.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2368_augmentation_details_1579947002.xlsx

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bPro Partially 0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 17621 2085632 2580 413047 20201 2498679
Books
29513 8261545 375 218944 29888 8480489
Ref erence
Books
e- Books Nill Nill 481468 Nill 481468 Nill
Jour nal s Nill Nill 57 148741 57 148741
e- Nill 5900 2137 5900 2137 11800
Journal s
CD & 92 36340 Nill Nill 92 36340
Vi deo
Li brary 47134 10347177 2955 631991 50089 10979168
Aut omat i on
O hers(s 9 1597 Nill Ni Il 9 1597
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Ni |l
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 250 3 250 12 0 6 2 11
g
Added 56 1 56 0 1 3 100 0
Tot al 306 4 306 12 1 9 102 11
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ &BPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/Postacc/Library/2368_Library_1579855549.xlsx

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
15.6 42. 3 33.7 33.55

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical facilities including Cassroons, Library, Laboratory and
Conmputers etc., are nade available for the students. The mai ntenance and the
cl eaning of the classroons and the | aboratories are done with the help of the
non-teaching staff. Coll ege has appointed a gardener to maintain the College
garden. Besides, a carpenter, an electrician and a plunber are al so appointed
for repair of furniture, maintenance of electrical works and plunbing works.
Water filters, water coolers, air conditioners, fire extinguishers, are under
an annual nai ntenance contract with private agencies. The coll ege has adequate

nunber of conputers with internet connections and the utility softwares at
different locales like office, laboratories, library, department, etc. The
central conputer |aboratory connected in LAN is open for the students. The
of fice conputers are al so connected through the LAN. The office software makes
the work easier and systematic. Mdst of the Conputers and their accessories are
mai nt ai ned on Annual Maintenance Contracts (AMC) by private agencies. A
conput er hardware technician is appointed on contractual basis. Apart fromthe
AMC, | ab assistants and attendants are appointed to naintain and nmanage al
conputer related natters. A periodic cleaning of conputers is done by
attendants and peons. The canpus is nonitored through surveillance Caneras. The
managenent has appoi nted security agency to ook after the safety and security
of the canpus. The library is also provided LAN facility for the conputers and
the entire library functioning has been automated with Libpro software al ong
wi th Barcode technol ogy. Two separate conputer systens are provided for Online
Public Access Catal og (OPAC) to get quick access to books. Entire library is
under CCTV surveillance. Five H gh Definition CCTV caneras are installed for
better supervision and adm nistration of the college Library. The staff and the
students use the conputer systemwith internet at Network Resource Center in
the library. The library advisory committee is formed conprising the Principal
Seni or Faculty Menbers and the Librarian. The Commttee | ays down sound Library
Pol i ci es and Regul ati ons, nakes budgetary provisions for procurement of books,
peri odi cal s and other reading materials, discusses and advi ses suitable
solutions to library related problens and i ssues. The Sports Conmittee is
formed to identify and nurture the sportsmanshi p anong the students. The
i nfrastructure consists of Gynkhana, and a huge ground for outdoor ganes like
Cricket, Kho-Kho, Kabaddi, Volleyball, Football, Long Junp, Running, etc. First
aid nmedical facilities are also available for students

http://sncollege.com/files/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20Faciliti
€5%202018-19.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



NIL
http://sncollege.com/files/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20Facilities%202018-19.pdf
http://sncollege.com/files/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20Facilities%202018-19.pdf

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support ANGC 10 10000
frominstitution
Fi nanci al Support
from QG her Sources
a) National Ni |l Ni |l Ni |l
b) I nt ernati onal Nill Nill Ni Il

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

Nill

Nill

00

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 120 120 Nill Nill
Counsel I'i ng
Awar eness
2019 Career in Nill 60 Nill Nill
Mlitary
Def ence
2019 Career QOpp Nill 850 Nill Nil |
ortunities
in Aviation
Sect or
2019 Car eer Nill 94 Nill Nill
Gui dance in
Art, Media &
Ent ert ai nmen
t
2019 Career In Ni |l 150 Nill Ni Il
Cvil
Servi ces
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

10



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2368_Scholarships_1611640049.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2368_Guidance_1580100850.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
EduBri dge 35 12 Laxm Book 5 3
Lear ni ng Ent erpri ses,
Pvt. Ltd., M ra Road
Virar
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 167 B. Com Conmrer ce | DOL, M Com
Uni versity
of Minbai
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems
Ni Il

Number of students selected/ qualifying
Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports Col | ege 1301
Annual Culturals Col | ege 461
UDAAN Inter Collegiate 1523
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 consol at I nt er nat Nl 1 Ex- Ni t esh
ion prize i onal St udent Bondve
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students Council was formed in the nonth of August, 2018 for the academ c year
2018-19. The Students Council conprises the C ass Representative of First Year,
Second Year and Third year classes and one student representative from each:



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2368_Placement_1579765330.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2368_Progression_1580100977.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2368_Activities_Organised_1579864597.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2368_awards_in_activities_1579949189.xlsx

NCC, NSS, Cultural and Sports conmittees. The election for General Secretary is
held in the presence of the Principal, Dr. V N Yadav. M. Ankit Rajput,
representative of NCC was el ected unani nously as the General Secretary for the
year 2018-19. Students Council contributed in the various college activities

like, I. Al the nenbers of Students Council planned and cel ebrated ‘' Teachers
Day’ on 5th Septenber, 2018. |l. ‘Foundation Day’ was cel ebrated on 19th
Septenber, 2018. I11. Flag Hoisting Cerenony and Parade was organi zed by NCC on

t he occasion of |ndependence Day cel ebration on 15th August. |V. Sports Wek
pl anned and organi zed by Sports and Gynkhana Conmittee and Students Council. V.
Cul tural Week was organi zed from 17th to 21st Decenber, 2018. VI. Annual Day
was cel ebrated on 24th Decenber, 2018 VII. Convocation Cerenpny was organi zed
on 25th January, 2019. VIII. Flag Hoisting Cerenony and Parade was organi zed by
NCC on t he occasion of Republic Day cel ebration on 26th January.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

363

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

(1) Jointly organi zed Bl ood Donation Canp with NSS. (2) Tree Plantation (3)
Beach C eani ng Programre (4) Career Guidance Programe

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The governance of the college is decentralized with appropriate interna
organi zati onal structures. Shankar Narayan Education Trust is the apex
governi ng body. College Devel opnment Committee is the next decision naking body
which is constituted as per the norns of University of Munbai. Principal is the
Admi nistrative Head of the Institution | QAC is constituted as per the revised
gui del i ne of NAAC, Bangal uru under the Chairmanship of Principal. Coordinators
of various conmittees are appointed as per the experience and efficiency. All
departnent HODs coordi nate the Academ c activities of the respective
departnents. Teachi ng and Non- Teaching staff performtheir duties as per the
instructions of the Principal. Participative Managenent The governance of
institution is perfornmed under prescribed nethod through Participative
Managenent. The col |l ege believes in systematic approach in adninistration.
Hence, all stakeholders are equally treated as inportant while taking inportant
deci sions. ¢ The Col | ege Devel opnment Committee (CDC) conducts neetings to
di scuss the various issues related to the institution, future plans and
grievances, if any. ¢ Managenment is actively involved in proper functioning of
the college. « I1QAC and Principal believe in smooth functioning. Suggestions
and recomendations are invited fromall the stakeholders regularly. -
Departnmental Heads and the Committee Coordinators organi ze the neetings
periodically with the nmenmbers to decide plans and strategies as well as to take
the review of the work done. ¢ Al the departnents and the commttees work in
coordination with the | QAC to enhance the educational standards. ¢ The




Princi pal takes decision in consultation with the nenbers of the staff. The
observati ons, anal ysis, suggestions and reconmendations in the executive
deci si on maki ng process are wel coned and solicited inplenmentation.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

The procedure of adm ssion of
students is inplenented as per the
nornms of the University of Minbai.
Admi ssions to the FY level of UG and PG

courses are executed through both
of fline and online nethod. The nerit
list is displayed and within stipulated
time period considering the reservation
policy of the Governnent of
Maharashtra. SY and TY level students’
adm ssion procedure is carried out
t hrough of fline nmethod. The admi ssion
fees is charged as per the University
nornms and the enrolled students are
given |-card and Library card
i medi atel y.

Curricul um Devel opnent

The curricul um desi gned by the
Uni versity of Munbai is strictly
i npl emented. The students are intinated
by the concerned subject teachers
whenever the curriculumis revised. The
teachers are deputed to workshops on
revised syllabus as well as for
syl | abus framework conducted by the
University. Dr. Anupana Gawde, faculty
menber of Departnent of Accountancy is
nom nated as Menber of Board of
Studi es. Departnent of BSc.(l.T) and
B. Sc(C. S.) conducted workshop on
revi sed syllabus. The M crosoft
Certificate course for MSc(IT)
students was conducted to inbibe the
advanced know edge. Val ue Added Course
“Inner beauty and Quter beauty’ is
conducted by Cultural Committee.

Teachi ng and Learni ng

The institution adopted the strategy
to update the teaching-Iearning
t echni ques by devel opi ng e-1earning
resources and nore use of ICT. | QAC
conduct ed workshop to aware the
teaching faculty about e-learning
resources. Well equipped cl assroons
with ICT, internet facilities,
Projects, Hone Assignnents, Industrial
Visits, Study Tours are part of regul ar
teaching | earning process. Three




computer labs with 173 conputers are
used to conduct practical |ectures of
students. Two Libraries enriched with
17,621 text books, 29,513 reference
books, 65 journals, 92 non-book
material, N-List |INFLIBNET and OPAC and
three Readi ng Roons are strong | earning
resources.

Exam nati on and Eval uati on

The exam nation and eval uation
procedure is followed as per the
gui delines and rules of the University
of Mumbai. The institute has been
i mpl ementing Choice Based Credit System
for all the programmes. Each progamme
is divided into six senmesters with two
semesters per year. The exani nation
i ncludes both internal and external
evaluation. C ass tests, Projects and
Hone Assignnments are part of internal
eval uati on. The external teacher
noder ates the assessnent after the
assessnent by the concerned subject
teacher. The Institute follows the
maski ng of answer sheets and exchange
of mark sheet preparation to assure the
i npartial assessnent. First and Second
Year results are declared by the
college with in a stipulated tine.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library is enriched with text books,
ref erence books and non-book material .
Cont i nuous expansi on of updated library
facilities is basic quality inprovenent
strategy of the institution. 22 class

roons with ICT facilities, Internet

facility, conputer |abs, e-learning
resources and teaching staff with e-
| earni ng know edge are part of
devel opnment strategy of |CT. Physical
Infrastructure: Institution is
expandi ng the infrastructure as per the
requi rement. The details of
infrastructure are 41 spaci ous
cl assroons, 3 staff conmon roons, 3
conputer labs, 2 libraries, 3 reading
rooms, 2 sports grounds, gynkhana with
gymasium facility, Canteen, |QAC room
exam room assessnent Hall, 2 conpact
audi toriunms, one open auditorium and
green and cl ean canpus.

Research and Devel oprent

Quality inprovenent strategy of the
institution is to support teachers and
students for research oriented work.
Research and Devel opnent Cel |l conducts
various research devel opnent
programes. Teachers undertake m nor
research projects, participate and
present research papers at University,




State, National and Internationa
| evel . 8 teachers are Ph.D awarded till
the year 2018-19. Teachers’ Paper
publication in journals, edited
chapters in books, authors of books are
continuously escal ating. Students are
notivated to participate in Avishkar,
sem nars and paper presentations. Two
teachers are recogni zed as research
gui de by the University of Minbai

Human Resour ce Managenent

Well qualified and sufficient
teachi ng and non-teaching staff is
appoi nted as per the norns of
CGover nnent of Maharashtra and UGC. The
faculty nmenbers are appointed through
proper advertisenent and interviews in
the begi nning of the academ c year. The
duties and responsibilities of
enpl oyees are well defined. Monitoring
nmechani sm of concerned authorities
mai ntains the adm nistrative
ef ficiency. Teachers attend workshops,
sem nars, orientation and refresher
programes to update their know edge.
Non-teaching staff is also deputed for
the training programres organi zed by
the University to update the know edge
Fi nanci al support is provided to
students for participation in
conpetitions.

I ndustry Interaction / Collaboration

Exposi ng the student community to the
practical work culture is the quality
i nprovenment strategy of the
institution. Various conmpanies are
invited for career guidance as well as
campus sel ection. Placement cell had
col | aboration with 23 conpanies for
pl acenments of students. Career gui dance
programmes create awareness about
several enploynment opportunities.

M crosoft International Certification
course was conducted in coll aboration
wi th ATS Infotech Pvt. Ltd, New Del hi
in which 28 students, 05 ex-students
and 04 teachers were trained.
Depart ment of Sel f-financing courses
organi ze Industrial visit to provide
practical know edge to the students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

1) Applications for entry-1Ievel
adm ssion are received through online
2) Governnent Schol arshi p Paynent
t hrough online 3) Salary Paynent of
permanent faculty through online




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ms. Vanita Intrenational Kal sekar 2000
Mal i k Resear ch Col | ege,
Conference On Nal | asopar a
Economi cs
2018 Prin. Dr 19t h Nati onal Bahr a 6000
Vi shnu Yadav Conference O Uni versity
Associ ati on of
I ndi an Col | ege
Principal s
2018 M. Sandip One day CKT Col | ege 400
Bur ken Wor kshop On Panvel
Revi sed
Syl I abus O
T.Y. Bcom
2018 M. One day - 350
Chandr akant Wor kshop On
Khune Revi sed
Syl I abus O
Economi cs
2018 Ms. Anbuja Summrer Speci al 1000
V. Joshi Ref r esher Sunmer School ,
Cour se RDWV Uni versity
Jabal pur
2018 Ms. Ranjita 51 Youth University O 408
Vi r kar Festi val Munbai
wor kshop
2018 M. Anol U One Day Harat Col | ege 700
Bavaskar Facul ty O Arts And Com
Devel openmemrmt |ner ce, Badal apur
Programe on
I nnovati ve
Met hod In
Teachi ng
2018 M. Dhiraj Soft Skill Kirti 1000
Chouhan For Doongur see
Pr of essi onal Col | ege, Munbai
Excel | ence
2018 UGC HRDC - 1000
M . Chandr akant Uni versity of
Khune Munbai
econom cs
depart nent
Ref r esher
cour se
2019 M's. Mani sha Wor kshop and S.N. Col |l ege 4500
Dewar de guest lecture




for students

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Use of NI L 57 Nill
ICT in 15/ 02/ 2019 |15/ 02/ 2019
Teachi ng
and
Lear ni ng
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

SVAYAM —
Onl i ne
Ref r esher
Cour se

NTA

26/ 11/ 2018

30/ 03/ 2019

124

UGC sponsor ed
Refresher
Cour se
“Refresher
course in
Di saster
managenent”

03/ 12/ 2018

22/ 12/ 2018

18

Ref r esher
Course in
Engl i sh

03/ 12/ 2018

22/ 12/ 2018

18

Chal | enges of
Content and
delivery in
Hi gher
Education in
the 21st
century

18/ 06/ 2018

07/ 07/ 2018

18

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

18

52

17

21

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2368_Faculty_Emp_1580371633.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2368_Training_Programmes_1579769512.xlsx

Teaching Non-teaching Students

NI L NI L NI L

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute conducts regular internal and external audit for the college of
sal ary and non-sal ary sections. The management appoints internal auditor for
internal audit work to regularize and streamline the accounts of the coll ege.
Statutory auditor is also appointed to audit thorough accounts, transaction and
to ensure registers maintained for novabl e and i nmovabl e properties. Statutory
auditors verify all entries in concerned registers. Regular cash checking is
al so done by the respective authorities. Al Government paynments and
di sbursenents are being pronptly and effectively made in tinme wthout any
delay. Al vouchers and paynents nmade by the college are also verified by the
statutory auditor. The irregularities are reported to the managenent for
rectification, if any is found. Al finalized audited statenments related to
recei pts and paynent books, cash entries, incone and expenditure statenents and
bal ance sheets are also reported to the Managenent. All reports verified and
prepared by statutory auditor are subnitted and filed returns to respective
governnent authorities within the prescribed time limt.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
ANGC 10000 ANGC Schol ar shi p
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill Yes Pri nci pal
Admi nistrative Yes Joi nt Yes Pri nci pal
Di rector
H E. (Govt.)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

« Parents teachers neeting was organi zed to discuss the overall progress of the
students. ¢ Parents teachers neeting was organi zed to i nprove the attendance
and academ c performance. ¢ Parents teachers neeting was organi zed to discuss

about the avail able enpl oynent opportunities for the students.

6.5.3 — Development programmes for support staff (at least three)

e Yoga training progranme was organi zed for non-teaching staff. e
Adm ni strative staff attended Whrkshops on 7th Pay comm ssion Accounts Audit e
Admi nistrative staff attended Wbrkshop on changes in Exam nation system
organi zed by University of Minbai. ¢ Financial support for admnistrative staff
to participate in Inter-collegiate Events.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2368_Funds_or_Grants_1580099475.xlsx

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Along termperspective plan with futuristic vision.
t eachi ng-| earni ng process 3)

| npr ovenent
Mechani sm

2) More usage of
in structured Feedback Anal ysis

ICT in

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
c)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 01/ 11/ 2018 01/11/ 2018 01/11/ 2018 30
Per spective
Plan for the
peri od
2018- 2028
2019 Use of ICT 15/ 02/ 2019 15/ 02/ 2019 15/ 02/ 2019 57
i n Teaching
and Learni ng
2019 Lecture on 15/ 02/ 2019 15/ 02/ 2019 15/ 02/ 2019 20
Website Up
gradati on
2019 VWor kshop 17/ 01/ 2019 17/ 01/ 2019 17/ 01/ 2019 14
on revised
Syl | abus
2019 VWor kshop 19/ 01/ 2019 19/ 01/ 2019 19/ 01/ 2019 21
on revised
Syl | abus

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop on 27/ 09/ 2018 27/ 09/ 2018 95 21
Gender
Sensitization
Wnens safety 14/ 08/ 2018 14/ 08/ 2019 26 17
&security
oriented
pr ogr amre
Worl d wonens 08/ 03/ 2019 08/ 03/ 2019 33 57
day cel ebration



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2368_Quality_Initiatives_B_1580296548.xlsx

Heal t h
&hygi ne
awar eness
progranmme for
womnen

25/ 08/ 2018

25/ 08/ 2018

28

NIl

Film
screeni ng on
women
enmpower ment

07/ 03/ 2019

07/ 03/ 2019

34

84

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

wat er ,
prem ses e
ef fective nmanner

‘“No Pl astic’

Movenment

by Vasundhara Nature Cl ub. e
systemis under active consideration.

e Created awareness about how to save the precious natural
electricity by putting sign Boards at

resources |ike

respective areas of college
is started in the college premses in a very
Installation of Solar

Ener gy

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1

Ranp/ Rai | s Yes 1

Rest Roons Yes 1
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 2 25/ 01/ 2 1 63
019 Lokshahi |Awar nesss
Pandar wad |about i np
a (AMBASS| ortance
ADOR FOR |of voting
VOTER and
AWARNESS) [rights of
voters
2019 1 Nl 26/ 01/ 2 1 Swachh 55
019 Bhar at Awar eness
Abhi yan J|about inp
ortance
of cl eanl
iness in
m r a- bhay
ander
locality




by organi
sing
street
pl ay and
rally
2018 Nill 2 23/ 08/ 2 BLOOD Bl ood 79
018 DONATI ON | Donati on
in associ |notivatio
ation n
with JJ
Bl ood
bank Nair
bl ood
bank and
Thal esi m
a
testing.
2019 Nill 1 14/ 01/ 2 Medi cal Gener al 104
019 Canp Physi cal
Check- up
2019 Nill 1 02/ 04/ 2 Pul se HOVE TO 10
019 Pol i o HOVE VACC
Progranmme | | NATI ON
2019 Ni I 1 25/ 01/ 2 Visit contrib 53
019 to old uted to
age hone t he
Radhi ka |happi ness
Home of the
under pri
vi | eged
section
of the
soci ety
2019 Nill 1 25/ 01/ 2 Visit contrib 51
019 to Ophan| uted to
school s t he
happi ness
of the
under pri
vi | eged
section
of the
soci ety
2019 1 Nill 25/ 01/ 2 Visit contrib 79
019 to Gobal | uted to
Pagoda t he
happi ness
of the
under pri
vi | eged
section
of the
soci ety

View File



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/2368_Inclusion_1580285040.xlsx

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NI L Nill NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Awar eness 17/ 07/ 2018 25/ 07/ 2018 2146
Canpai gn about |1CC
and WDC uni t
Wor kshp on Gender 27/ 09/ 2018 27/ 09/ 2018 116
Sensitization
A programre on 14/ 08/ 2018 14/ 08/ 2018 43
Wnen safety and
Security
A progranmre on 25/ 08/ 2018 25/ 08/ 2018 28
Heal t h and Hygi ne
Awar eness
A lecture on 07/ 02/ 2019 07/ 02/ 2019 32

Awar eness about
Cervi cal Cancer

Fil m Screeni ng on 07/ 03/ 2019 07/ 03/ 2019 118
Wonen Enmpower nent
Visit to Radhika 08/ 03/ 2019 08/ 03/ 2019 46
A d age hone
Visit to 25/ 01/ 2019 25/ 01/ 2019 44

O phanage Dil khush
Chi I dren Hone,

Utan

Visit to Vipasana 25/ 01/ 2019 25/ 01/ 2019 74
Pagoda

Visit to primary 25/ 01/ 2019 25/ 01/ 2019 47

school in slum
Di vi ne Acadeny
Ut tan Road, Corai

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Medicinal plants like tulsi, neem supari (nut), aloe vera are planted and
subsequently grown in the garden. Fruit bearing trees |ike coconut, mangoes,
chi koo, guava, jamun, are also grown in the canpus. 2. Dried | eaves and waste
papers are not allowed to be put on fire. The dried | eaves are buried in the
soil itself for making organic fertilizers and the papers are di sposed. 3.
Waste is segregated by twin-bin system 4. Slogans and nessages are showcased
at the various locations in the canpus regardi ng environnment, cultural and
soci al awareness 5. The Col I ege incurs substantial expenditure to keep the
environnment green. 6. The College is constructed in a manner for natura
ventilation and lighting which keeps the canpus pollution free. 7. Energy
efficient lighting fixtures |like CFLs and LEDs are used in all classroons and
departnents. 8. O d unused Flex prints, plastic bottle, etc. are reused for
maki ng monunents and nodel s during college and intercollegiate activities.



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/2368_promotion_activities_1580103695.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2.1 — Describe at least two institutional best practices |I. Title of the
Practice: Creating social awareness through “lnner WII C ub” Cbjectives of the
Practice: ¢ To inculcate social responsibility and val ues anong the students
who are the major stakehol ders of the Educational Institutions. ¢ To devel op
| eadership qualities and spirit of teamwork. ¢ To sensitize students regarding
social commtnents. ¢ To make students responsible citizens of the country. e
To cultivate the spirit of service to the community to feel joy of dedicated
servi ces and sel fl essness anong the students. ¢ To pronote holistic and
posi tive devel opnent of young students. The Context: Institutional |iving anmong
the aged is becomng an increasingly common formof living in sone societies,
especially anong the ol dest of the old. It is generally believed that old
peopl e are hel pl ess, isolated, physically weak and economically dependent.
There are nore orphans in the world than a ot of people realize. Wrldw de
there were 140 mllion orphans. The primary objective of Orphanage is to
provide a hone, |ove, happiness, physical, nental, enotional and spiritua
nouri shnment, the highest |evel of education possible, and a hope for a bright
future. Rural Devel opnent Foundation runs schools for underprivileged children
with the belief that education is the vehicle to help poor famlies out of
poverty. 21.9 percent of the population still lives below the national poverty
line. In order to understand the soci o-econonic and psychol ogi cal probl ens of
the society an effort was made to interview the inmates of various
organi zations relevant to the context such as, Visit to O phanage: Visit to dd
Age Horme: Visit to Primary School at Slum Area: The Process: Visit to
Orphanage: Inner WII Cub strives to provide educational stationeries to
deprived children of primary school. Inner WII C ub organized a visit to
children’s’ honme, Dil Kush Children Hone, Utan on 25th January 2019. It is a
shelter hone for orphans who do not have fam |y support. The coll ege students
organi zed conpetitions and cultural programfor the children. Students and
teachers distributed educational stationeries and sport materials for needy
students. It was an effort to inculcate social values anbng the students
through Inner WII Cub. Qur aimis not just to educate but transformthe
students to be a responsible citizen of our society. Visit to Od Age Hone:
Inner WIl Club has visited ‘Radhika O d Age Hone.’', Uttan, Gorai Road,
Bhayandar (West), on 25th January Students organi zed cul tural progranmes,
singi ng and dance performance on old songs for the senior citizens. The nain
objective of this visit was to sensitize the youth and to nake them enotionally
attach to their parents and grandparents. It was an effort of Inner will club
to draw attention of students to the problens faced by senior citizen of the
O d Age Honme. Visit to Primary School at Slum Area: To sensitize students
regarding realities of poor children in slumarea, Inner WII Cub visited
Primary School, Divine Acadeny, Utan Road, Gorai, Bhayandar (West) on 25th
January 2019. Qur student vol unteers approached in each class and appealed to

students to donate willingly toys, ganmes, pencil box, pens, notebooks, water
bottles, Tiffin box, etc. to distribute anbng poor children at slum area.
Evi dence of success: ¢ Students showed their willingness to work for other

soci al issues of the society. ¢ The Coll ege and students received an
appreci ation and blessings fromthe localities. Problens Encountered and
resources required After establishnent of Inner WII Cub the major challenge
was to spread its nessage to nore than 5000 students and encourage the students
towillingly participate for the noble and generous cause. Further to ask the
student to provide tinme fromtheir busy acadeni c schedul e was one nore
obstacle. Raising Finance for visit to backward areas was al so a ngj or
chal l enge. The follow ng resources were required: -Transport facility to reach
as well as carry the material to the location. -Packaging nmaterial to pack the
items received for distribution. -Snacks and water for the students and




teachers Remark ¢ First teachers took the initiative in encouraging the
students and expl ai ning the problens being faced by society. ¢ Subsequently
students marched on to take the task. ¢« An appeal is nmade every year to all the
students to donate in kind any educational stationery for this noble cause. -
Managenent and Princi pal have been hel pful with respect to resources required
and al so received support fromteaching, non- teaching staff, students and
Alumi. I1. Title of the Practice: Late Pravin Patil Prize Distribution
Cerenony, on the Foundation Day (19th Septenber) Objectives of the Practice: -
To appreciate the acadenmic talent in the vicinity of Mra-Bhayander. ¢ To
notivate the School and Junior College students for better performance in the
exam nations. ¢ Qpportunity to serve the society for better socia
rel ati onshi ps. The Context: There are a nunber of high schools in Mra-
Bhayander vicinity catering the educati onal needs of the society. It is the
need to notivate and appreciate the efforts taken by such institution. The
students and their success are thereby highlighted by inviting and honoring
them It boosts their norale and al so notivates the forthcom ng batches of
students. Besides, parents experience the feeling of satisfaction and
appreci ati on when their wards are awarded with. The Process: The coll ege
gathers conplete data of the neritorious students fromall schools and Junior
coll eges of M ra-Bhayander locality. Conpile the Iist and then send the
invitation to the respective students. Evidence of success: ¢ The bi ggest
evi dence of success is presence of high nunber of neritorious students
acconpanied with their parents for the cerenpbny. ¢« A note of appreciation
publ i shed in | ocal newspaper by press nedia. Problens Encountered and resources
required ¢« Reaching all the schools and junior colleges in Mra-Bhayander
locality to get the details of meritorious students. ¢« Reaching all the
nmeritorious students of Mra-Bhayander Locality for invitation. The follow ng
resources are required to conduct the cerenobny: ¢ Trophies Medals -
Certificates « Cash Prize Money ¢ Auditoriumand related equi pnent. Remark e
The Principal and the Managenent took the initiative to serve the society for
mai ntai ni ng better Social relationship. ¢ The college has successfully
organi zed the cerenony for past two decades.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sncollege.comfiles/Institutional %0best %0practi ces¥®02018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Shree Shankar Narayan Education Trust’s Shankar Narayan Col | ege of Arts and
Commerce was established in the year 1994 to provi de educational services to
weaker and deprived section in the nei ghborhood. The population in this sub-
urban area was predom nantly conprised of villages and | ower incone groups who
were deprived of access to higher education. Students has to travel |ong
di stances in the crowded local trains to get higher education. The girl
students were deni ed the access to higher education due to the | ocation
di sadvant ages. The inception of the institution at that tinme provided access to
hi gher education to first generation |learners as well as female popul ation. The
| arge nunber of enrol nent of students including girl students reflects that the
institution is successful in transformng its |ocation disadvantage into
advantage. In the |l ast two decades the college is catering a wi de range of
progranmmes form Under Graduation to Post G aduation. The coll ege has
traditional degree programes |like Arts and Conmmerce with the sel f-financing
programmes |i ke Bachel or of Accounting and Fi nance, Bachel or of Managenent
St udi es, Bachel or of Banking and | nsurance, Bachel or of Financial Markets,
Bachel or of Science (Information Technol ogy) , Bachel or of Science (Conmputer



http://sncollege.com/files/Institutional%20best%20practices%202018-19.pdf

Science). Three Post Graduation Courses viz. MSc. (IT), M Com (Advanced
Account ancy) and MVS (Masters in Managenent Studies). The coll ege al so
i ntroduced Certificate Course in ‘Data Science using Python” to enhance
addi tional know edge to advanced | earners. Value added Courses |ike Rangoli and
Warli painting are also initiated to preserve and sustain the |l ocal art and
culture. The college provides an able platformto the students for their al
round personality devel opnent. The col |l ege has Sports and Gynkhana Committee
Cultural Conmittee, NSS, NCC, Gandhian Study Centre, Wnen Devel oprnent Cell
Vasudhara Nature Club, Inner will Cub, Mrathi Vagmay Mandal, Hindi Sahity
Pari shad and Col | ege Magazine to identify and excel the talents of the students
for their all round personality devel opnent. The students participate in
national and international events of various fields and fetch the prizes. The
col l ege Pl acenent and Career Quidance Cell conducts placenent drive to provide
enpl oynent opportunities. Career Quidance Cell orgnises various programes to
create awar eness about career options. The coll ege has been accredited tw ce by
NAAC, Bangal uru. The coll ege was accredited in 2006 for First Cycle and awarded
by B. In 2017, during the Second Cycle the college was accredited with ' A
grade. This reflects the steady progress of the institution in quality
educat i on.

Provide the weblink of the institution

http://sncollege.comfil es/ One¥®?0ar ea%?0di sti ncti ve¥®?0t 0%?0i t s¥?0vi si on, ¥%20pri o
rity¥®0and%®?0t hr ust %202018- 19. pdf

8.Future Plans of Actions for Next Academic Year

1. Preparation of acadenic calendar to plan the activities for the year
2019- 2020 2. Devel opnent of bridge courses in respective programmes 3
Encour agi ng students and teachers to participate in research and devel opnent
activities 4. More use of ICT in teaching |earning process. 5. Faculty
devel opment progranme to devel op the technical skills 6. Encourage students and
teachers in research and devel opnent 7. Trai ning programes for Non-teaching
staff 8. Inculcating values and ethics for various stake hol ders through code of
conduct 9. Workshop/sem nar on IPR (Intellectual Property Rights) 10. Service to
the society through extension and outreach programes 11. Enhanci ng canpus

pl acement for students progression
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