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To
The principal
S N Couegi

BHVANNER.
Sir/ Madam,

Sub: .Seminar & Presentation on Career Opportunities
in Airlines & Aviation Industry Sector.

Many thanks for: your courtesy this morning when | visited your college. We deeply value your co-operation
and understanding of the need for such efforts to give a sense of direction and knowledge of the field open t
students after securing necessary qualifications. G

It is now common knowledge that apart from a University degree, specialized qualification is a must in the
specific field. Students may learn and treat it a vocation — not a mere job — an opportunity for a dedicated
career.

One such field is the Airline Industry and the Aviation Sector. This will enable them to stand on firm ground
when it comes to competition in terms of knowledge, physical & mental fitness, self-confidence and

personality development.

We at FLYHIGH have various training programmes’ such as:
= Air Hostesses
= Flight Pursers

« Ground Staff
= Reservation, Ticketing & Ground Hostesses (LAT.A-U.F.T.AA)

Airport Terminal Management
« Personality Development
For our students of the age group from 16 years onwards.

LYHIGH AVIATION ACADEMY consider it a mission to impart all these qualities so that they would be
s all through life. This is our reward more than the little money involved. Imparting knowledge and
the young generation by itself is a joy. It is gratifying to note that you share our views and extend

expertise t0 : -ch inspires us to strive our utmost. | would therefore b i ;
" ation, which,inspir A e grateful if you will kind|
support & €0 opel 2\ | 3| 202%1L Timing _ +:30 Am. ly

i minar on 5
faculbatef::\ijfd to meeting you soon and with warm regards,
Looking

Cordially yours:
/PO '/]\\ el -

OSEPH.

we atF
grateful tou

CATHERINE
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Hon.) IATA., IAFD. Crystal Plaza, D-Wing, 4-A & 8-A,
Ground Floor, New Link Road,
Andheri (W), Mumbai - 400 053.
Tel.- 022-3268 0779 / 3209 5757
E-mail : ﬂyhighacademy@gmail.com
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Com

- Pete for responsible positions -

ort Term & Long Term Courses

" COURSES INCLUDE |

® AIR HOSTESSES

® FLIGHT PURSERS

o AIR TRAFFIC ASSISTANTS

o TICKETING & RESERVATION

o [IATA,UFTAA]

o AIRPORT TERMINAL MANAGEMENT
® CUSTOMER RELATIONS MANAGMENT &
PERSONALITY DEVELOPMENT

o PILOT TRAINING

[ B «“..

FLYHIGH AVIATION ACADEMY ' A
Ground Floor, New Link Road, Opp. Infinity Mall, Andheri (W), Mumbai X
‘D’ Wing, Gr ,

in is -401209
‘ linj, Nallasopara (E) Dist. Thane - 40
Head Ofice : CYRERRN ifé\{ & Junior College, Dutta Nagar, Virat Road Tulinj

. Navi Mumbai 400614
Brancties : « Kanchan ngf(1350ri Commercial Complex, Sector 11, Cbd om“ N 4T
Shop No 64, Gau 035

M/ Wo
Foresight Colloce-CAMP/MIICC-DEcc GY ond Clapyr rER P13
ores Y
wk, Salgaonkar's Landmark, Opp.
‘ oom, poochol,

{

57 15t Floor Dharamveer Sambhaji Cho

Beynon Smith College, Above Ttan Showroom, Camp, BELGAUM 590 001,

(PO) Trikarpur, Kasaragod-671310
BV VPR’ A i Website: www.flyhighaviationacademy.in

P OiCnQ;,?.(14A.PcB.@e,5ﬁ 1%5 :‘Erﬁai.l"f fiyhighacademy@gmail.com |

Mobile : 9820676346 / 93 i A TT—

» Galileo

9 such a need in the field of Aviation & Airline
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“Career Opportunities in the Aviation Sector”

Seminar on “Career Opportunities in Banking Sector”

Seminar on “Career Opportunities in Banking Sector”,

et

Purposeful training is long overdue in india and if
Mumbai becomes the epicentre of such efforts, we all
have reason to be happy.

Greetipgs to all those who venture into this line and
compliment to those colleges who have responded and
encouraged this programme. ‘

; FLYHIGH AVIATION ACAD
st PROSPECTUS

LYHIGH AVIATION ACADEMY -

HEAD OFFICE
Crystal Plaza, 4A & 8A, ‘D’ Wing Ground Floor,
‘ New Link Road, Opp. Infinity Mall, Andheri (W), Mumbai - 400 053.
v Tel.: 022 32680779 Mobile : 09322243180 Email : flyhighacademy@gmail.com
BRANCHES : Plot No. C/132 Opp I.I.T Market, Adi Shankaracharya Marg,
Powai, Mumbai - 4000076.

Kanchan High School & Junior College, Dutta Nagar,
Virar Road, Tulinj, Nallasopara (E), Dist. Thane - 401 209,

PO CONMER PRO™S
- TR
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FGN{\\Q AMIGO ACADEMY PVT LTD

O ACADEMYO B-1, GOF? Gandhi Apartment, Chandavarkar Road, Borivali (West),
Mumbai - 400 092. 8 022 69020418. = info@amigoacademy.in

To

The Principal

Subject ZReqUest for conducting career guidance seminar

Respected Sir/Madam,

wmigo Academy India's No 1 Airhostess and Hospitality Training Institute, Noted for its excellence in training &
| Student's-placement outcome, Amige Academy.is-a specialist.in-Aviation, Hospitality, Travel-& Tourism-and-Customer Ser
Courses for students seeking professional careers in these areas. Many of our students have successfully transitioned into . !
steady careers with top employer. brands in Mumbai, India & Abroad. ;
e\ ‘ AMIGO AcapemMY

Amigo is an ofﬁEfgﬁrain
government of India that ail
Sector Council {AASST).

er with National Skil Develapment Corporation { NSDC), Skillin
ralnmﬁﬁ indian youth in diffe

rent skills by 2022 and Aerosp

We request you to permit us to conduct the seminar in your collage premises and help all your students to know
about the career optiol ava;hble'for mthese fg\dusma@adhering to allthe precautionary measures.
Enclosedif\ergdis‘ is our Brochureito give better urﬁektamg about Us. %3 ¥

Kindly give our request a favourable consideration.

Aman Sayyed,

T e

Amigo Academy,

9076284909,
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CANDIDATE TO FILL THE FORM IN CAPITAL LETTERS

AMIGO ACADEMY

INDIA’S NO. 1 AIRHOSTESS & HOSPITALITY INSTITUTE

BT . om: Weight: . kgs. Appointment No.:

{Name)

(23 Mobile Number 1 [ ] TTTTTTTT] MebiteNumber2 [TTFT T T T 11

(3) Academic Qualification:

(Middle Name)

{Surname)

.{_Le"el School / College Stream Year Medium | Percentage |
F ’
: i i i

{41 Address:-

SRR SR e R o X

{6} Date of Birth : i 3 i ! AgeinYears

{7) Marital Status: [ Single [ Married

if married, Spouse Name:

o A B i - g
19 ratinly Uniails .

Eather’s Name:

FathersMobileNo: [ 1 1 1 [ 1] 1 1] ]

Maother's Name:

MothersMobileNo: [ T T T T [ T T 1 11

Uccupation:

Uccupation:

Doy naaiion:

LA AN

(3) Do you have any previous history of Epilepsy, Asthma, Tuberculosis, etc?  Yes 0 ne 3

{10)Please provide us details of your friends.

e Contact No Qualification
a ] ]
Place: -

(Candidate Signature)

e S T
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Shan
kar Narayan College of Arts and Commerce, Bhayandar(East)
Placement Cell / Career Guidance Cell
Workshop / Seminar / Campus Interview

Date: _'7"™ maercw S653 5
Topic:

Ao mee (/ESS ARGOT

| T
S PRouLrAMMe For

5*‘\4&)&/\1-5 E

No. of students present:

Nan'.\e of the Company / HNO'D'P F
Institute : ANUD P FoONBATION FoR SOUIA L WE
~ Address : N O — Non  PRoF ORUANVA TIWON) ]'71" MIRC
Fumass BY DAL of AVERILA, SPP ST TS
MOoRuA N
Designation Name:
Guest Speaker 1: Cencre M% : Mg . Abealba Pacil
Guest Speaker 2: S Sody SKU  dadares MMs. Sheotal Singn
Guest Speaker 3: Monleersng Momagen - wsuw Dhornapunian _
Guest Speaker 4:

ﬂi Guest Speaker 5:

Members Incharge 1: Mms. Smere PAaTIL

. MR ANBESH .
Members Inchargé 2: -——-—————a :

Members Incharge 3  ——

Members Incharge 4 ——

m;m MAJ:*k 3

placement Coordlnator
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Nnudip

Life. Transformed.

Memorandum of Understanding

]l?:ns Memorandum of Understanding is hereby executed on 15 March, 2022 between Anudip
. l),llll;ldmlon for Social Welfare, having its head office at Cimsys Tower 3rd Floor, Plot - Y 13
‘P Block Sector V, Bidhannagar Kolkata West Bengal 700091.

Represented Through:

Mr. Tanmay Mukherjee, AVP- Operations, A
One Part And Dr. V.N. Yadav, Principa han

nudip Foundation Authorized Signatory In
Kar Narayan College of Arts & Commerce,

007, is a Section 8 non- profit company as per :
Vishnu Chambers, 2™ floor, J4, Block GP, sector-V,
€8 livelihood opportunities for marginalized

Anudip Foundation for Social Welfar
Companies Act, 2013 having its head
Salt Lake, Kolkata-700 091, Anu
women and youth of India.

Ov.er the past 12 years Anudip has worked with international and national agencies, government
units, corporations and community based organizations to offer sustainable livelihood programs
for disadvantaged groups residing ingthe. furaleand.semigutban West Bengal, Odisha,

Shankar Narayan
visionary leadershif

Shankar Narayang
@ The trust runs 2 GEEE

s N
y e ;

i i

institutes collectively impart education;
fe of the best colleges in Mumbai an T
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: Nnudip

Life. Transformed.

Training Methodology:

Anudip’s digital liveli
methodol ogygthat hi:it:lo\l(iisb:smdgram follows a technology-driven, blended learning
Sbidien condionsd srrally and sed on cmploycr.and student feedback, team evaluation, and impact
markets, digital trends eg’] | internally. Anudip team continuously tries to align with changing job
Anudip utilizes its multimedp oyer demand, and thF state of the training technology worldwide.
learnings more effectivel {la_al?d game ba§cd icat'mng programs which allows them to retain the
through customized an dy.d' his industry-aligned digital skills training program will train these youth
i b igitized multimedia content in video, audio, presentation, and game
Basis f(;r i ena t!e students to be attracted to and enjoy their classroom experience on a Pilot
MNC. Anud: uccess U\. placement. After completing training Students will get chance to place with
. Anudip foundation will Provide 100% Placement Assistance.

Curriculum:

pecial ctrriculum built to enhance students’ employability
'developing and adding new components o the
t demand and job requirement.

Th.e sector-specific job-oriented skills re
skills. Anudip’s curriculum team
customized curriculum based on

he'course curriculum:

ADVANCED PROGRAM I (6] RAMMING. (Duration :6months)

L

e« ADVANCED PROGRAM IN RAMMING WITH PHP. (Duration :6 months)

e ADVANCED PROGRAM IN CY URITY AND ETHICAL HACKING.
(Duration :4 months)

e ADVANCED PROGRAM IN WEB DESIGNING. (Duration :3 months)

e ADVANCED PROGRAM IN DIGITAL ARKETING. (Duration : 4 months)

e ADVANCED PROGR/ Vil , T ORKING. (Duration : 4 months)

. TN~ G & TALLY. (Duration : 4 months)

ADVANCED PROGRA

Class Schedule: )
ip would impag Bch of students as per. the mutual consent. Total
Anu-aiUdninglp pe‘:iod for pould be according to the course opted by the student.

ourse Fees:

fO @ inoD

BOCO X4 PRO 5G | BY PRATIK



Nnudip

Life. Transformed.

3

Beneficiaries’ Profile:

Minim}xm age for the target group is 18 years and maximum age is 30 years. Minimum
educational qualification TY FINAL YEAR student & Graduate as per the eligibility criteria of the

particular given program.

Program Deliverable:

To impart market aligned Skill develo
entire enrolment is to be completed b

by 31/03/2023.

Minimum 50 (Fifty) Students. The

training program for
is to be successfully completed

7. The entire agreement

Training location:

o Al the training program either in't
and conducted with due knowledge
College of Arts & Commerce.

yrat our centre should be communicated
~ment cell of Shankar Narayan

students pertaining to every course,

e Both the parties are aware that the record of candidate/
Placement and other activitiegiiggEea iesHence and issuing of appointment letter
should be done through gell of Shankar Narayan College of Arts &
‘ raining and Placement cell with a copy of

Commerce or at least#!

to the students for

.....

nderstanding by giving 30?6)'5 prior notice.

e ——
g‘ V=D ATI K o




; Nnudip

Life. Transformed.

Shankar Narayan College of Arts

ANUDIP FOUNDATION o

My. Tanmay Mukherjee  Commerce

o Dr. V.N. Yadav
(Principal)

(AVP - Operations)



Be Job-Ready in High Tech Careers
in just 16 weeks

BCA, BSC (IT/Computer Science], MCA,
MSC (IT/Computer Science), BE (Any Stream)




WHAT IS DEEPTECH - dEEpTECH

DeepTech s 5 16 we
ek o
YOChnologg e full-time software development tralning to prepare you for advance

ers with higher Pay scale. Vetted by the top 5 IT employers, our DeepTech

rogram
:ecﬁm Will train YOu on the entire Spectrum of Java and .NET technology and prepare you to
e solution architects of leading IT firms.

WHAT wiLL YOU LEARN?

DeepTech focuses on two key advanced programs:

|

v/ Helps you learn detail concepts from Core Java to Spring

v Develops your proficiencies on Web A

L pplication development using
React JS and Spring Technology

v/ Enables you to gainthec

ompetencies to provide required software
solutions to customers

v Helps you learn the entire spectrum of .NET technology

v Develops your proficiencies on Desktop and Web application development using .NET Core

v/ Enables you to gain the competencies to provide required software solutions to customers

POCO X4 PRO 5G | BYP"R’ATIK




et e nER ~

‘ﬂISCILINES WHO caN APPLY

: St‘[lT/CompﬁterScience). MCA, MSC (IT/Computer Science), BE{MH ,

ndidate should score an aggregate =/> 50% in Graduation/
= Ost-Graduation level at any of the following:

v/ ?th semester of engineering (BE/B.Tech)

v 8semesters of engineering (BE/B.Tech)

v Yearly examinations (If applicable) of BCA/MSC/MCA

Should complete all Should complete all
Should hdavece allocated assessments assigned project
70% attendan .

deepTECH

POCO X4 PRO 5G | BY PRATI‘K
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WHAT ARE THE EXPECTED ROLES YOU WILL GET JOBS AT? deePTECH

Post complet;
seam,es:u:"o" of DeePTECh. our students will be able to work towards providing a
er experience of the 3pplication existing in multiple engineering functions like:

‘,Frollt-End Englneer/Developer

v Develop user interface
v

(U] including visual elements like layouts and aesthetics
| < ; ; ;
T;Siect Cross browser compatibility and fix bugs to ensure an excellent visual presentation
Of the U|

v Analyze underlying logic and performance of the application.
V' Design and implement the core logic, keeping in mind scalability

v Integrate data Systems, caches, and email s

ystems using Application
Programming Interfaces (APIs).

=2

v/ Handle both front-end and back-end work

v/ Create a fully functional web application

v/ Write software to validate the quality of the application.

v/ C(reate automated tests, tools and methods to make sure that products and
processes run as expected.

~ DevOps Engineer

+ Build, deploy, integrate and administer back-end software and distributed systems

+/ Manage the application infrastructure, i.e., the database systems, servers, etc.

+ Create systems, methods, and procedures to test the security of a software system

v Exploit and fix security flaws

v Attempt to penetrate systems to discover vulnerabilities as a “white-hat” ethical hacker

— = = D) = = =
=318 2 5 3¢5 3 2nEn
sci2i8 =E B o S
E.g‘gm;—a——— mmg = X
w ©o I~
(7]
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deepTECH

Higher Pay than

Creative Freedom
other Developers

Improved Productivity Rapid Career
in Coding

as a Developer Growth

Top IT company
exposure

Daily Assignment, Feedback & English Communication
Improvement Tracking & Soft Skills
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deepTECH

> Kno.w'your Training Provider
Anudip is your Pathway to new-a
to you advancedjob skills, profe
www.anudip.org

§€ career opportunities. Partners to 350+ employers, Anudip brings
ssional courses and best tech career. For more information, visit

> Know abouyt the Training

UE:PTeltl:h IS atech-based skills Program to create pioneer solution architects who are agile, creative,
and well e

¢!l équipped to improve their technology capabilities with emerging digital transformation and
adoption of Saas (Software as a Service) based solutions.

Java,

- Will | come to know about my Employer during training?
es, the training directly involves employers and you will come to know:ab

careers

SEE S Sehn ¢ £
il st s st bl i

5

f fOWlII my training inyo .Oth‘ob-Training?r

0

I
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Tha Nk Note., Extemal

: Deepika Ravi 227 PM
tome -~

r

Inbox

ﬁ

From Deepika Ravi -

To mercy.joice@anudip.org

Date May 19, 2022, 2:22 PM

View security details

e ——————————————

deepicaravi1512@gmail.com

&  Standard encryption (TLS).

Dear Mercy mam,

situation like, when your grandma had

mercy mam for supporting us beyond

Yours lovingly,
Deepika.R

As your name, you are such a dow
Beyond java sessions you gave lot of gui
are really so lucky to have such a trainer
admire your dedication towards your job even at a bad

N to earth person.
dance to us. We
like you. | always

passed away. That

was a great thing | learned from you. Thank you so much

a trainer could do

LA L

3 €0 X4 PRO 5G | BY PRATIK
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£
MY JOURNEY FROM BEING UNEMPLOYED
TO A SKILLED RESOURCE.”?

Deepika R

Tamil nadu

Java Web Programming
Developer
Capgamini @

Familg: Her father visits 100 shops daily as a sales person
@ 1= [ Al Unemployed graduate aspiring for a stable career

JNF.GUGIH Undergone a 16 week training in:

- Core Java to Spring
- Web Application development using
- React JS and Spring Technology

(e currentStatus:

. Leading contributor in the family

. Earns INR 300000 perannum
- Helped her sibling starta new small-scale business

,,,,,

. Plans to undergoan advanced career course

€0 X4 PRO 5G | BY PRATIK
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deepTECH

£
| THOUGHT WHITE-COLLAR JOBS__
ARE NOT FOR FAMILIES LIKE US.”*

Siddhesh Ranganath Salunke

Maharashtra

@) Dot Net Programming

Software Engineer

>
accenture

TRl Survives on what they make from agriculture, which is often
Fam"U- just INR 4000 a month in some seasons

Self: Always aspired to join computer/IT classes and join corporate office

NG Undergone a 5 months training in:

- Dot Net Core

- DBMS & DevOps

- Web Application Framework

. Ul Development with Framework

. Soft Skills & Communicative English

(e correntStans:

. Firstin his family to entera corporate office

s INR 37,500 monthly
ht a health insurance plan for the family

« Earn

- Boug
. Funding his sibling’'s education
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Be JoB READY IN CLOUD CAREERS,
By the |

ndustry, For the industry




WS re/start ?

AWS re/start is 5 12 week ful
cloud. Through real- world, s
skills they need for entry-le

rsin the
I-time job-training program to prepare you for smar‘t cahre‘:echnical
cenario-based learning, hands-on labs, learners gain the
vel cloud roles.

AWS re/Start focuses on two key

IT Fundamentals AWS Cloud Services Employability Skills
and Soft Skills

2a of compute, stc
Cloud Formation, RDS,

i king environment, including
- ssional information technology workil ironment, incl
‘ Understanding of Emfe llaboration tools, project management, presentation skills,
& communication skills, co

and project

PRO 5G | BY PRATIK




i

- Datace

Nter Technician

}ltqmation of simple tasks throu
Services environment

ey
e

gh Python scripting, including in an AWS core

Career Progression as an AWS graduate:

Graduates have the foundational skills to progress to work on more advanced tasks after a few
»months on the job:

—— v
@ > £
.C.‘L’Ew-— K=
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ISE JOB-TRAINING CALENDAR

Assessments




p— - R g IS

pe »::;g;;mmigm:’;\% Week 9 —Week 12

i = TOPICS | HOURS

3 e a

Pt o,

‘o@pdting-Servers

* SURDERNEE (e s i o L S
8- ame-Reso
g i GRS

-Omputing-Containers-and-Serverless

/1 activities like |
portfolio preparation

G | BY PRATIK
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Anudip is your Pathway to new-3
Pevelopment Corporation of Indi
job skills, prof

g€ career opportunities. As one of the partners of National Skills
essional courses

a and tie-ups with 350+ employers, Anudip brings to you advanced
and best career options. For more information, visit www.anudip.org.

AWS re/Start is 5 skills-based traini
------ gl Practical career skills, such asinte

ng program that covers fundamental AWS Cloud skills and
rviewing and resume writing.

Will | come to

0w about my Employer during training?
‘A.Yes';‘tiie‘t'rammgidl_rg ; plc
before you join.

you will come to know At the organils
~ 0.Can| do the trainingiflha
A Yes, the course in designed for pa

~ you to launch a cloud career.

0. Wil my training involve On-Job-Training?

A.Yes. itis an on-job-training integratéd progrgm.

0 Will | get a job after completing the course
E *f‘ Yes, we provide 100% job support upon
% _

%

successful comg

5 pritiye
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LETTER OF UNDERSTANDING

Services India Lib)/- Cxccu(eq on this 22*  day of April 2022 between _t_hc Capgemini Technology
Hinjawag; Phase T]']‘Cd havnpg registered office at Plot No. 14, Rajiv Gandhi Inf(?tech Park
represented by its A : MIDC'SEZ, Village Man, Taluka Mulshi, Pune -4]1Q57 ‘“Qapgemnm ,

aving jts regig; thorised Signatory - Anurag Pratap and Anudip Foundation for Social Welfare,
Authoriseq Sjgn fred office at Cymsys Tower, EP Block, 3 Floor 70019, represented by its
at_(address fg atory Ms. Momsha Banerjee with Name of the College., having its campus add_ress

i Of college as given in the list) , represented by its Authorised

1gnato
“SIGNETOIE(III]SaSTe of college  head) and are hereinafter referred to as

S:&%S:T;::io:efhﬁmogy Services. In@ia Limited is a globgl leader in consu!ting, Qigital
scdbess the en,t_CC l;lology anfi er.1gm(=:enng services. The Group is at the forefront of innovation to
iy thlre. readth of clients .opportumtles'm the evolving worlq of cloud, digital and
higbed c};allz € contract bereen busmes's and.souety c‘hanges. we’re doing more to take on the
S8 nges tacing society. By working with our clients, our people, and our partners, we’re

raising the bar in three key areas:

® Environmental sustainability, by driving sustainable thinking into our operations and the

work we do with clients

* Digital inclusion, by using the passions and skills of our people to bridge the digital divide

* Diversity and inclusion, by fostering an inclusive culture and building a diverse workforce
Qur Social Response Unit mobilizes our business to respond rapidly to address the world’s most
immediate crises, helping as many individuals and communities as possible. As we do this, we
combine the power of the latest technology with our human energy, supporting the next generation of
digital innovators and building an inclusive culture where everyone can be their true, authentic self,
Our work supports 11 of the UN Sustainable Development Goals, and our social and environmental
responsibility is embodied by our commitment at national, regional and global levels. Through this
commitment, we’ll help build the more inclusive and sustainable future we want and our planet
needs. There has never a better time to leverage technology and human capabilities to tackle
environmental, social, and governance challenges.

Anudip Foundation is a not-for-profit company, registered under the Indian companies act 2013
(Previously under section 25 companies act 1956 Having its head office at Vishnu Chamber — J-4,

GP Block, Salt lake sector 5, Kol, West Bengal, India.

About the institute — will add as per respective college

The LoU will focus on the following areas:

I ving the quality of skill training and linking skills to employment opportunities:
Improving the qUaTy =

ories shall work together to facilitate the skilling and placement of youth and
h a special focus on providing custpmized training as per prescribed curricula
Anudip and Vetted by Capgemini in on Demand Deep Tech programs such as
IS also customer support role such Service Desk.

a) The signaF
women Wwit
designed by
Net, Java, C

it skilling program has a capability to be implemented in online mode with national
joint s

b) The

specializcd tech experts.




€) Students to

criteria provided by C

2

L b e

/ﬂ‘—-—“‘:l

S st

be identified, prescreened and shortlisted for the program based on the eligibility

apgemini. Ref. Figure I.

CSR Fresher Hiring 2022 - Eligibility Criteria

to relocate to job
location)

location)

Criteri Sakhi
ria sS4y .
Drishtikon Service Desk Group IT Java Dotnet
B TESE 2022
Good English
Required Z”'"e”/ verdal | g Soft Skills along | Soft Skills along
TeChnology/c Soft Skills (1 SE'T:munlcaltlon computational | with Java with Dotnet
ourse | month) wilthS, Z?;;p € and English training as per training as per
= skills TOC TOC
English language
Sesae D e comprehension
Rural regions -
pan-India “Indi
Pan-India (Must :"\a/ln S‘:gl: Pan-India (Must Pan-India (Must
Candidate Location Tier 2, 3, 4 cities be willing tg willitg 1 be willing tQ be willing tc?
(Must be willing relocate to job rlocate to iob relocate to job relocate to job
location) ) location) location)

Gender Female Male and Female Wale ang Male and Female | Male and Female
Female
Locomotor and

Disability - - Silent - -
Disabilities

Income Criteria <S5LPA <5LPA <5LPA <5LPA <SLPA

Year of Passing”

| T R

50% marks in
graduation and
35% minimum

50% and above
in 10th, 12th and

50% and above
in 10th, 12th
and graduation

50% across 10th,
12th and
aggregate of 8
semesters of

50% across 10th,
12th and
aggregate of 8
semesters of

2020 & 2021

Pass Percentage marks in 10th engineering engineering
duation
and 12th across ek
all subjects
| STROEE
BE (All stream)/ BE (All stream)/
MCA/ MSC MCA/ MSC
BE, BTech, BSC B.com/ BA/BSC | B.com/BA/ (1IT/CS), BSC/BCA | (IT/CS), BSC/BCA
Educational (Only CSor IT /BCA BSC (IT/CS) - 80% (IT/CS) - 80%
Qualification background) Engg & 20% Engg & 20%
others others
] 2020 & 2021 2020 & 2021 2020 & 2021 2020 & 2021




Job Prerequisite (if
any)

Candidates need
to possess basic
communication
skills,
computational
abilities and
logical aptitude

~ Excellent
communication
and English
speaking skills is
desired.

~ Good
interpersonal
skills and ability
to perform under
pressure

~ Basic
computing skills

Flair for
technical skills

3 B it m—

Candidates need
to possess basic
communication
skills,
computational
abilities and
logical aptitude

Candidates need
to possess basic
communication
skills,
computational
abilities and
logical aptitude

Job Location Mumbai, Pune, Kolkata, Mumbai and Mumbai, Pune, Mumbai, Pune,
Bangalore Bangalore Bangalore Bangalore Bangalore
s : : 24/7 : .
shift Type 24/7 Rotational 24/7 Rotational et ol 24/7 Rotational 24/7 Rotational
Shifts Shifts alghiona Shifts Shifts
Shifts
Applicants
Technical rejects | should be
of other courses | comfortable

Miscellaneous

*This can vary in the d

are also eligible
for the role

shifting to other
CG locations if
required

the revisions are made

Figure 1.

d) Anudip shal

attached.

1 deliver the program as per the courses an

to mobilize students for Anu

ue course of time and the college will be intimated on the sam

e as and when

d schedule mentioned in Annexure A

dip. Anudip to create batches, schedule

e)

g)

h) Progrd

College Name_______ . 4
for training, align faculty and complete the number of students as mentioned in Annexure A

will conduct regular assessments of the candidates throughout the training period and

LR he certificate only after successful completion of the complete training

will award t
programme-

. chall work towards tracking and reporting by the end of the batch, the number of
Anudip £ killed and the number of students successfully getting employed in Capgemini.
students S ;‘o fail to get selected in Capgemini, Anudip will ensure employment for 70% of

s W i A for
Stugesﬂt:ldents in other similar reputed organization.
suc

Definition: 450 Hours to be delivered by Anudip in Java, Net, CIS and Service
. ;

The program will have engagement of students for 6-7 hours everyday.
desk. The
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1) Ca RE ey
tra&gjsgl:; Vl;'clrl (1:121 to offer employment to all the successful candidates completing the
Capgemini of Anudpgcn?up requirements. However, it is not binding on both sides i.c.
Capgemini is o l‘P (l)l Students as a guarantee cmploymcql program 'fmd. employment in
final selection rop‘ ctely based On.sk'“?‘ suitability and performance of the students during
discretion of £ s of Capgqmm. §c!cc(1(m of students in Capgemini is completely on
ot the hiring team of Capgemini.

) Anudip F . : .
Complztin Ol:t?da“o“ will ‘also share on a regular basis a list of students successfully
& the program 15 days in Advance to the recruitment teams of Capgemini. .

k '

) :;lé lril::g;csttu?:] Prolzieﬂies of Capgemini, Anu.di.p and (‘()]Icgc Numc s ownership, title,
intangible forma?n to the content and training materials (available in any tangible or
sighis. shall » work or.deSIgn), mclqdmg but not ‘llmlted' to, copyright and copyright

» Shall at all times continue to vest with respective signatories.

) Candi :
) CandldaFe% post completion of the program, shall be eligible for final selection process of
apgemini subject to fulfillment of the following criteria:

A = Minimum 9§ % attendance during the program and no absenteeism (Unapproved by
Immediate supervisor of the candidate) recorded during the program and OJT.

B - There has not been any disciplinary action being taken against the students during the
program for any reason whatsoever.

C — Students have completed all the modules, project work and assignment and have been
declared eligible by the assigned batch faculty.

m) This letter of Understanding can be terminated by either of the Signatory(ies) by giving 1
Months notice in writing. It is understood that the training for any ongoing batch of
beneficiaries will be completed in case of any such termination.

n) The terms of understanding recorded in this Letter of Understanding can be modified with
mutual consent in writing by all the Parties together.

The Parties are undertaking to take joint initiatives envisaged herein with the sole objective of
ts of Digital academy programs to the society at large and nothing contained herein

extending benefi ol 2o .
| obligations or liabilities between the Parties.

creates any commercial or lega

1 year starting from the date of execution hereof, and may be

operational for ' ) ; _
A signatories. To ensure smooth implementation, the

The LoU will b endorsement of the

extended on mutual




N

Signatorcg shall

Il come together for
Penodac mccnng | come togethe

mutually de = X
Utually decide and work on an implementation plan and shal

$ and discussion based on the need of the implementation interventions.
For
Capgemini For For
ni ‘
Limited. TeCh”°'°9Y Services India  Name of the College, Anudip Foundation
For Social Welfare
Name Name Name
Designation Designation Designation
Signatory Signatory Signatory
Place Place Place

Annexure — I




Course Outline

6

Duration
i Module = Total | indays
ourse Name* | Duration = duration | (Minimum-
e Module Name in | (in 20 hours 2
Hours) | Hours) | week- |
approx)
Dot Net 321
Advanced Program in Dot Net Communicative English - 4 '
Programming (lO_newl 50 411 ‘ 144 [
Project Work 40
Java 172 ‘
Abne b : Bootstrap 16 j ‘
ogram in Java Web Communicative English - ; ; > ;
Programing (10_new) w3 P o i
Communication 15 |
Project 10 ‘
Verbal and Written 40 ‘
Service Desk - cion 100 | 35 |
Customer Service and soft skills 20 !
Technical Skills 40

* Any addition to the list will be communicated to the stakeholder
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Email
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KINDLY
WHTSAPP NO. 77976 66444.

Yalllsll

i

a Life. Transformed

ANUDIP FOUNDATION

Sponsored by TATA STRIVE.

REGISTRATION PROCESS

SELECT THE PROGRAM

FILL IN THE ONLINE REGISTRATION FORM AND UPLOAD ALL THE
DOCUMENTS.

https://forms.gle/PsHYyR2ul7n72ffE8

Documents Required:
e Scan copy of Passport photo
e Scan copy of Aadhar Card
e Scan copy of Latest Marksheet.

GIVE THE FITMENT AND PRESCREENING ONLINE TEST WHICH WILL BE
MAILED YOU ON THE REGISTERED EMAIL ID. OF THE CANDIDATE.

4. PAY ONLINE Rs. 600/ ONLY FOR ANY PROGRAM

payment Option.

Axis Bank LTD :

Account Name - Anudip Foundation
Golpark Branch Kolkata - 700019

Saving Bank Account No - 011010100351157
IFSC Code - UTI B0000011

SHARE THE PAYMENT TRANSACTION ID SCREESHOT ON

6. KINDLY JOIN THE BELOW WHATSAPP LINK

https://forms. je/PsHYyR2u17n72ffE8
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.':.'RANSFORMING LIVES IN THE
WENTY-FIRST CENTURY

aspiratior Hivelihoods through digital
er aspirants in emerging economies. A
' f thousands of young

mentoring using innovative
edcontent and interactive




INSPIRATION THROUGH TECHNOLOGY

THROUGH OPPORTUNITY
THROUGH INNOVA TION

ASPIRATION
IMPACT

A ana AmLID IPNA

BY PRATIK




udip’s mission i
S to generate sustainable knowl
edge-econ
rough market aligned skills training. 8- °'“9

DUR ETHOS:

professional

« Professional courses and cert
. Professmna\lg qxanaged organization

mskﬂlusw

d Aﬂ-mcluswe skms for:

lmmerswe

development nmt:ati\les

_s Immersive
for knowledge

« Innovative methods
. transfer

empowermg

. Empowenng individual

. Economnc empowerme

(!\!‘!!\\l’»\!\i&\‘.\\‘:::)!l

sand communme
al




’ JRIVING
LIVELIHOOD PROGRAMS DR
SCALE AND IMPACT

'me CUVe
blended ieammg env;ronment DlYajs
atea

t has been develo

t system tha .

dgeTbe:se {J YA generates 3 pco( of sk:
en ’

- nts for employer: from he by




“SAVE (Specially — Abled - Vocational =
Education) is Anudip’s exclusive program
for people with disabilities to acquire skills

_and training for new economy employment.

~_SAVE initiative offers IT-based vocational
skills and mainstream employment
access to differently-abled-persons,
equipping them with “confidence® and |
“courage” to enter the workforce without
 discrimination, A SAVE training center 5.
operated in partnership, with a local NGO
_ working in the field of disabilities, and has
ccess facilities for beneficiaries.
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Beinga part 0
helped me bul !
On-demand courses lik
literacy, financial literacy,
social media marketing has
provided us with confidence,
courage and knowledge t0 face
the corporate world. Here our
potential is harnessed, skills are
developed, and dreams are
realized. Thank you Anudip.

fAnudip has
tmy individuality.
e digital
and

- Uppu Varalaxmi,
Anudip Alumni

- Warking as Sales Promoter in
VS Global Services Private Ltd.

-Anudip Kakinada Centre,
Andhra Pradesh




I have witnessed Anudip grow from its
inception, when the idea of using IT for
skilling and entrepreneurship in rural
Bengal was pretty new and difficult.

The leadership and committed team
at Anudip remained highly focused on
the chosen journey and has evolved
now into most valuable partner of
American India Foundation, making
the organization and the programs
holistic and truly digital.

Hanumant Rawat,
Senior Advisor, Livelihoods,
American India Foundation

2012 2013
13 14
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*Thanks to_ Anudlps COrpo"
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400+
employees
10 Indian
states
i

300% Increase
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: social res
a'gfbbél leader in lT and networkmg, inits corporate
i

ponsibility

t, th eadmg weekl

y for lndian Diaspora in the USA featured Anudip founders
uccess story

y featured Anud:p s work towards marginalized and

high-need community "t &
nse s Dlgmzmg lndva covered Anudip



-founder and iMerit CEO RadhavR Basu recel 1

e 2018 — Anudip c0-
The Distinguished Alumni Awar
Anna University

d from College of Engl!

« 2017 — Anudip CEO Dipak Basu conferred Th.
Award from IIT Kharagpur =25

the Annual Banquet Honoring

« 2015 — Catholic Relief S_em
Anudip Student

e 2012 — NASSCOM Social Innovation Honors
in recognition for innovative use of 1T for Soci
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a

L Matt Bannick (CED, Omidyar Netwaork) was preoccupl!;: :ts &

: ‘ ‘ orward to his upcoming with ON’s India office but rea s o
hand. It was to discuss Anudip Foundation, an opp?num géto’&%uif
Characteristics ON sought. Anudip worked with India’s :d:c - inem
poor seeking to provide an “integrated livelihood model” t :: L
and stimulating local job creation with mricro-entreprenet.lrslrl P

and leaders, Dipak Basu and his wife Radha Ramaswami Basu
careers as engineers and business executives in the tec.:hnqlogy
Basus, Indian born and raised, had anintimate and instinctual _
demonstrated their commitment to Anudi » working long hours >-boi
- own pockets, Yet as Bannick Prepared for the call, he could not bring h
that Anudip’s Projected financial returns were'just_hot thatatt

India Office: Vishnu Chambers, 2nd Floor, Piot - J4,Bloc
Kolkata 200091, INDIA | Tel: +9
U:S Office: Hispanic Chamber of Commerce Bilin

! : ngL
2200 Veterans Bivd. Suite 200,

Upcoming:v '

Assam | Meghalaya [‘Nagéfaﬁd | Rajas




